BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW JERSEY

RESOLUTION
No. /64-05

RESOLUTION AUTHORIZING EXECUTION OF AN AGREEMENT BETWEEN THE
COUNTY OF CAPE MAY AND CAPE MAY COUNTY SHERIFF'S DEPARTMENT
OFFICERS AND SERGEANTS/P.B.A. LOCAL 59

WHEREAS, an agreement has been reached by and between the
County of Cape May and the Cape May County Sheriff's Department Officers
and Sergeants/PBA Local 59 and it is desired to authorize the execution of a

formal written contract.

NOW, THEREFORE, BE IT RESOLVED, by the Board of Chosen
Freeholders of the County of Cape May that the proper officers of this Board,
to wit, the Director and Clerk of the Board, be and they are hereby
authorized and directed to execute a contract between the County of Cape
May and the Cape May County Sheriffs Department Ofﬁcers and
Sergeants/PBA Local 59, effective January 1, 2005 through December 31,
2008, in the form attached hereto and by this reference made a part hereof

as Schedule "A".

STATEMENT

This Resolution authorizes a four-year labor agreement with the Cape May County
Sheriff’s Department Officers and Sergeants through the Police Benevolent
Association, (PBA) Local 59.

cc: PBA Local 59
Sheriff's Department
County Treasurer
Human Resources
File: Sheriff/PBA Local 59
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PREAMBLE

XA

This Agreement, entered into this day of , 2005, by and between the

COUNTY OF CAPE MAY, in the County of Cape May, New Jersey, hereinafier called the

“County”, and CAPE MAY COUNTY POLICE BENEVOLENT ASSOCIATION (PBA)

LOCAL 59, heremaﬂer called _“PBA” represents the complete and final understanding on’ all

1ssues bargained between the County and the PBA on behalf of thé uniformed Sheriffs Officers

_and Sheriff’s Officer Sergeants of the Cape May County Sheriff’s Office.

W



ARTICLE ONE

PURPOSE

“This Agreement is entered into pursuant to the provisions of Chapter 303, Laws of 1968

ahd as an_aended ™ JS.A. 34: 13A—5 1, et seg. ), of the State of New Jersey, {0 promote and

ensure harmonious relaﬁons, cooperation, and understanding between the County and its
employees; fo prescn'be the nghts and duties of the. County and the employees; and, to provide
for the :tesolunon of legitimate grievances, a]l in order that the public service sha.il be expedrtcd

" add effectuated i in the best interests of the people of the County of Cape May and its employees

~ and the County.



ARTICLE TWO

RECOGNITION

Tt is the intention of the parties that this Agreement be construed in harmony

with the Rules and Regulations of the Department of Personnel, Chapter 303 of the

Laws of 1968, and, as amended, the statutes of the State of New Jersey, and the

Resolutions and the Rules and Regulations of the County of Cape May. Where any

Resolution or Rule and Regxﬂaﬁbn, or part thereof, of the County or its various

Departments is inconsistent with any term or condition of this contract, the terms and

conditions of this contract shall prevail and shall supersede said inconsistent Resohmon,.
Rule and Regulation or part thereof. |

In accardance with Cape May County Board of Chosen Freeholders’ Resolution
#743-04 passed on September 14, 2004, the County recogmzes the PBA as the sole and

excluswe representative of all those certain employees of the Coxmty of Cape May

covered in the aforementioned Resolution including all uniformed Sheriffs Ofﬁcers

and Sheiiff’s Officer Sergeants emplqyed by the Cape May County Sheriff and the
Cape May County Board of -Chose;n Freeholders, exéludiné all Lieutenants, Captains, .
‘Warden, Chief Sheriff’s Officer, Colonel/Undersheriff, Sheriff’s Investigators, civilian
’ seasoﬁal employees,

>emplc’syees; part-time employees, temporary employees,

manageriél executives, confidential employees, non-police employees, craft and

_professional employees.



ARTICLE THREE

MANAGEMENT RIGHTS
itself, without imitation, all powers,

A.. The County hereby retains and reserves unto

rights, authority, dutiés and responsibﬂiﬁes conferred upon and vested in it prior to the signing of

this Agxi eement by the Laws and Constitation of the State of New Jersey and of the United

States, including, but without limiting the generality of the forgoing, the following rights:

1. - Toexerciseall management functions and responsibilities, that the

Cétmty has not ekpressly modified -or restrlcte& by 2 spemﬁc provision of this
Agreement;

2. - Toexercise all management and administrative control of the County

Government and its prOpCrﬁﬁS and facilities and to determine the methods of operation 1o

be offered by its employees and to direct the on-the-j job activities of its employees;

3. To establish and administer policies and procedures rélated to

personnel matters, departmental activities, employee training, departmental and work unit

operational functions, performance of seryvices and mainfenance of the facilities and

equipment of the County;

4. - Toreprimand, suspend, demote, discharge or otherwise dzsclphne

employees for good and just causes
5. To detemmle the standards of selection of employment and to hire,

promote; tranisfer, assign, reassign, lay-off and recall employees to work and to determine

thefr qualifications and conditions for continued employment or a531gnment;

6. To determine the number of employees and the duties to be

performed;



7. - To miaintain the efficiency of employees in the performance of their

duties and to raintain the efficiency of its operations;
8. To deterrine staffing patteins and areas wotked, to control and

regulate the use of facilities, supplies, equipment, materials and other property of thé

County;

9. To reheve emplo ees from duty because of lack of work, lack of funding

or other legat ¢ause; .
10.  To determine the amount of o{;erﬁme to be worked; .

11. . To determine the methods, means and personnel by which its operations

are to be conducted;

12.  To determine the content of work assignments; and,

13. To excrcise ‘complete control and discretion over its organization

and the technology of performirg its work.

B. In recognition of the rulings of the Courts of New Jersey, the partieé'recogniza '

that the exercise of managerial rightsisa responsxb ity of the County on behalf of the taxpayers |

and that the Cotmty cannot bargain away or eliminate any of i rts mzmagenal rights,

C. . The exercise of the foregoing powers, rights, anthority, duties and responsibilities

of the County, the adoption of policies, rules, regulaﬁbns and practices in furtherance theredf and

. the use of judgment aud discretion in conneetion 1 heréwith shall be limited only by the. speclﬁc

and express terms of this Agreement and then only fo the extent such specific and express terms

hereof are in confoimance with the Constitution and Laws of New Jersey and .of the United

States.



D. The County agrees 1o revicv‘v'and discuss with representatives of the'F(jl’_/PBA ‘

any ﬁanageﬁﬂ decisions affecting job classification or duty cha:nges‘ which inay be created due

to New Jersey Depamnént of Personnel Reclassifications prior to implementation or any other

miatter that may affect houi:s, wages or conditions of employment. |

E. The County agrees to hold harmless any member of the bargaining unit whose

position or job classification may be affected by 2 New Jersey Department of Personnel

Reciassiﬁcaﬁon.



ARTICLE FOUR

N e it

DEFINITIONS

The following words and terms, when used in this contract, shail have the- following -

meanings, unless the contents clearly indicate otherwise:

Peimanént Employee - means an employee who has aoquired Department of Personnel
letion of a woﬂcing test p@:iogi, the '

permanent status in his/ber position after the saﬁsfactory comp

New Jersey Police 'I‘rammg Comxmssmn appxoved course

satisfactory completion of 8 required
and the satzsfactory completion of the probationary period of employment, '
pending the

of instruction,

Prowsmnal Apgomtment - means the appointment t0 2 permanent position

regular appomtment of an eligible person from 2 special re—employment, regular re-employmient

or employment List.

Probationary Empleyee - means an employce who has been hired to ﬁ]l an authonzcd

test period, and up fo one (1) year following the completion of

vacancy, is completing 2 working

the a_ppropna:te New Jersey Police Trammg Commls sion approved course qt_" instruction.

- means any person hired for a period of not more than six (6)

. Temporary, Employee -
‘months of employment in the aggregate dming a calendar year penod.

Part-Tine Employee - an employee whose regular hours of work are less than thirty-

-five (35) hours per week.

Seasonal - cmployees who are bJred for the same short period of time duriﬁg the year.

Retired Em'gloyee - an employec who retires from a State administered retirement
systern.

Dependents - include employees spouse and any employee’s unmatried children

(iﬁgiuding any stepchildren, legaﬂy adopted children and foster children) depeﬁden’q upon



employee for complete support and maintenance and who have been reported for insurance

between birth and nineteen (19) years of age, of twenty-three (23) years of age, if a'ﬁﬂl—ﬁme

* stadent attending an aceredited college. Persons insured as employees- are not included as

dependents.
, Immediate Famiily - means father, mother, spause, child, foster child, sister ot brgﬁner of

the employee. It shall also include relatives of the employee residing in the employee's
household.

Grievance - any CODIroversy arising from the interpretation, application or violation of

policies, agreements, and administrative decisions .that affect the terms and conditions of

employment of an employee.
Overtime - means all hours worked in excess of normal scheduled hours.

Grant Employee - means individuals who are employed to fill positions fimded wholly

or at least fifty (50%) percent by State or Federal Grants.
es shall have an anniversary date of January 1% for

[

Anniversary Date - all employe

_ puzposes of ;:ompmting vacation entitlement, salary step increases and any longevity péyments.

10



ARTICLE FIVE
GRIEVANCE PROCEDURE

A Purpose.
- 1. . The purpose of this procedure is to secure at the lowest possible level, an

equitable solution to-the problems which may arise affecting the terms and conditions of
this Agreement. The paﬁes agree that this procedure will be kept as informal as may be

appropriate.
2., N;)thiﬁg' herein contained shall be construed as limiting the right of any
employe¢ having a grievarce to discuss the matter informally with any aypgopriate
member of the dep;irﬁﬁemal supervisory staff and having the grievance adjusted without
| the fﬁter?enﬁon ofthe F OP/PBA;
3. Any grievance may be raised by any employee orbythe E OP/PBA. .

| - B. ’ Stegg@ﬁhe.ﬁnmnc&f’mc@duren '

The following constfcuie the sole and excluswe method for resolving grievances between

the paxﬁes covered by tb:s Agreement and shall be followed in its entirety tmless any _&t_c;g is

waived by mutual consent For the purposes of this Article, “working days” shall be deﬁned as

Monddy through Friday, excluding holidays, irrespective of the empleyee s work schedule.

| L STEP ONE:

() An aggrieved employée shall institute an action under the
provisions hereof by submitting his grievance in writing mthm five (55
working days after the occuTenée upon a form ﬁrqvided by the FOP/PBA.
to the FOP/PBA Representative, who in tumn shall forthwith file one (1)
copy with the Sheriffs Ofﬁce Personnel Officer and one (1) copy with the



immediate Supervisor of the aggrieved employee. Having completed this,

an earnest effort shall be made to seitle the differences between the

aggrieved employee and immediate, Supervisor for the pupose of |
resolving the matter informally. Failure to file this grievance in writing as
afores‘aid, shall be deemed to constitute ant abandonment of the grievance

and shall bar the employee, from any right to proceed further with the

grievance.

() . The Supervisor hall ronder a written decision within five (5)

working days after receipt of the grievance. Failure to render such written
‘docision within the time provided shall be deemed a denial of the

grievance; and shall entitle the emplbyee 10 move the grievance to Step
. Twos ‘ |

(cy  Where the employee has no immediate Supervisor, he 'or she may
proceed directly to Step Two hereof, s'ubje& tb the time limitations
_ | provided for filing a grievance as provided under Step One. |

STEP TWO:

.(a) Ta the event a satisfactory settlement

has not béen reached with the

Supervisor, the employee may appeal his/her grievance to the Sheriff or .

designee within five (5) working days following receipt by the employee

of the written deternination by the Supervisor. Such appeal shall be in

writing signed by the aggrieved employee and delivered to the Sheriff or-

designee. -

17



(b)  The Sheriff or designee shall render a written decision within five
- (5) working days from receipt of the grievaﬁce. Failure to render such
swritten decision within the time provided shall be deemed a denial of the-

grievance.

3. STEP THREE:
In the event that ie grievance has not been resolved at STEP TWO, the

' following provisions énd procedmes.'shaﬂ apply. The parties agree that

there aré two (2) types of grievances for the purppst:zs hereinafter set forth,
-more particularly as follows: . |

" Type One:
Grievances inv;)lving the meaning, application or interpretation of the
terms of this Agreement, |
Type Two:
Grievances 'involving the in{e:pretaﬁon or application of Rules and
Regulations, policieé or administrative decisions which affect the terms
and conditions of employment of an employee.

In the event that a Type One grievance’ has not been resolved at STEP TWO, the
employee may, within ten (10) working days following receipt of the- determination of the
Shcﬁﬁf or desi’gnee‘, submit the matter to the Public Employment Relations Commission for
binding grbitraﬁon. In the évent that the e:;uployee shal] elect to submit the Type One grievance

for binding arbitration, the following provisions shall apply:



()  An arbifrator shall be selected pursuant to the Ruleés of the Public Employment

Relations Commission. -

(2) The arbitrator shall be homnd by the parameters of the Type One grievance

definition stated above in this Alﬁcle Five of this Agreement.
(3)  The decision of the arbitrator shall be final and binding upon the parties.

(@  The costs of the services of the arbitrator shall be bome equally by the County

and the FOP/PBA. The arbjtrator shall set forth the findings of fact and reasons for

malking the award within thirty (30) calendar days after the conclusion of tHie arbitration

hearing, unless otherwise agreed to by the parties.
In the event that a Type Two grievance has not been resolved at STEP TWO, the

emplqyee may, within ten (10) working days following receipt of the determination of the

Shefiff or designee, submit the ‘Type Two matter to the Public Employment Relations

Commission for non-—bindiug arbitration. In the event that the Employee shall elect to submit the

Type Two grievance for non-binding arbitration, the following provisions shall apply:

.(1') An arbitrator shall be selected pursuant to tbé Rules of the Public Employment

Relations Commission..

(2)  The arbitrator chall be bound by the parameters of the Type Two 1gﬁjficvance

definition stated above in this Article Five of this Agreement.
3 The decision of the arbitrator siaall niot be binding upon either party. Each party

shall review the findings of the arbiiratdf and certify to the other within ten (10) days of

receipt thereof in writing whether the finding will be a__géepted.



(4 - The costs of services of the arbitrator shall be Bome equally by the County and
the FOP/PBA. The arbifrator shall set forth the findihgs of fact and reasons for making -
his non-binding decision wzthm thirty (30) days after the conclusions of the arbiﬁatipn
hearing, unless otherwise agreed to by the parties.

Notwithstanding any procedures for- the tesolution of disputes, comtroversies of
grievances established by any other stafute, the grievance prqcedure herfzin established by this
. Agreement between the En;tploycr and the FOP/PBA shall be utilized for any dispute covered by
the terms of this Agreement or affecting the employees covered heretmder except for disciplinary
matfeis. Co . '

C.  FOP/PBA Representation in Grievance Procedure. '

1. At the request of the aggrieved employee, a FOP/PBA representative may

participate in theé grievance procedure at Step One.
2. The representative or the President of the FOP/PBA may participate in the

grievance procedure at Step One.
3. - The representative and business agent or President of the FOP/PBA may
- participate in the grievance procedure at Step Two.

4. At any meeting betveen a representative of the County and an employee
in which discipline (ie. written wamings and reprimands, suspension, demotion,
dmchar e or mthholdmg of wages because of tardiness or unanthorized absence) is to be
announced, a FOP/PBA representative may be present ifthe employee so requests

5. All disciplinary matters will be handled under the present prows_mns of the

" New Jersey Department of Persorinel Regulations and Statutory Law and will not be

- processed under the grievaﬁce procedure.



6. In the event an off-duty employes s subpoenaed by the County to testify

or participate in any gtievance of disciplinary hearing, he/she shail be paid at time and

sne-half (1%). In the event an on-duty erﬁployec is subpoenaed or called to testify or

participate in any grievance o disciplinary hearing, he/she shall suffer no loss of pay.

7. The parties to the collective bargaining agreement agree that the

FOP/PBA, and only the FOP/PBA, may procéss a grievance arbitration, whether binding

or advisory.



ARTICLE SIX

SCIPLINARY ACTION

DI

A. The County acknowledges the principal of progressive discipline, consisftent with -
. the pature and severity of the offense. The discipline issued by the County may be in any of

the fqllowing forms:

(@ Informal Counseling i

(b)  Formal Counseling/Oral Warning

(c) - Written Warning '

(d)  Written Reprimand :

()  Minor Suspension - 0o more than five (5) days
(H ° Major Suspension - over five (5) day:

(g  Demotion :

()  Dismissal

‘B. ' Pfior to administering any discipline, the County shall undertake fair and
objective fact-finding, which will providé the opportunity for the employee to present his/her

response to any allegations.

C. . The FOP/PBA President and/or designee (lintited to one (1)) is entitled to attend

Office of Administrative Law (OAL) hearings without loss of pay, provided that the County

Administrator is given written notice of the designee.

D. The imposition of any disciplinary action will be in compliance with the current

guidelines of the New Jersey State Attorney General.

17



ARTICLE SEVEN

SENIORITY.

A. For the purpose of accruing benefits payable hereunder, including but not Iimitgd .

t6 vacations, sick leave and longevity, Seniority shall be defined as continuous employment with

the County from the date of hire.

B. For purposes of promotions or demotions, Seniority shall be defined as length‘of

service from date of employee's certification by the New Jersey Department of Personnel in

his/her present title.
C. For purposes of layoff, Seniority shall be defined as the c;mployee's length of

service from date of initial certification by the Department of Personnel as 3 Sheriff’s Officer of -

Correction. Officer.
D. The County shall utilize experience, performance, abi]ify, aptitnde, quatifications,
the results of the New Jersey Depamﬁent of Personnel

attendance, physical condition and
for a higher rate of

 exsimination as fhe critéria for promotions of employees to job classifications

pay. When all of the aforementioned items are substanﬁa-]ly equal, seniority shall be the deciding

factor. .
E. The Counity shall mail or hand deliver to the FOP/FPBA Reﬁesmﬁﬁve at his/her . -

office address, to be supplied to the County by the FOP/PBA, copies of all Job Opportunity

. Bulletins, New Jersey Department of Personnel Test Notifications and all other correspondencs,

notices.or other materials foiwarded to or received from the New Jersey Department of .

Personnel concerning job openings or opportunitiesi within seventy-two (72) hours of receipt or

transmittal of same.



.

" ARTICLE EIGHT

UNION REPRESENTATIVES .

A.  Accredited representatives of the FOP/PBA may enter the County facilities or
premises at réasonable hours for the purpose of observing working conditions or assisting in the
adjustments of grievances. When the FOP/PBA éecides to have its representative enter the
County facilities’ or premiseé, it will request such permission from the appropriate County
representatives and such penmsmon swill iot be unreasonably withheld, provided there should be
no interference with the normal operations of the business of County govemment or nprmal
duties of ’employees, Thefe shall be no FOP/PBA busmess transacted nor meeting held on
County time or property. - ‘

B.. Ome (1) FOP/PBA Primary Re;presentative and up to three (3) additionpi
repreéeﬁiaﬁvés may be c:lected to represent the FOP/PBA in grievances and other problems

-_Which might arise. The FOP/PBA shall furnish the Board of Chosen Freeholders and the Sheriff
W1th the list of tha elected FOP/PBA representauves at the time of execution of the contract and

at anytime dunng which a change mdy bé made dunng the term of the contract.
C. The County agrees to give time off the job and with pay for FOP/PBA

repres;nta:tives performing their OP-/PBA duties, such time shall not exceed two (2) homs per
dayj. The FOP/PBA agrees fo take all steps necessary to insure that this time is within reasonable
D. . Pursuant to NJ.S.A, 40A: 14-178, the County agrees to grant a 1eav§‘§£ absence
with pay to the (iuly authorized representative of the FOP/PBA to attend any State or Natlonal
conventmn of such organization. A certificate of attendance to the State or National convention

shall be submitted by the representative so attendmg Leave of absence shall be for a penod



inclusive of the diréation of the convention, with a reasonable time allowed for time 10 fravel tor

*and from the convention:



ARTICLE NINE

P2 ST XN Lt et ]

HOURS AND OVERTIME

A. For all m:ifommed officers in theé Sheﬁff’ s Office, the work week will yonsist of

"eight and one-quarter (8%%) hours per day, forty-one and one-quarter (411/-.) hours per week,

Whlch may be scheduled Sunday through Saturday inclusive. All employees shall be scheduled

for two consecutive *wenty—four (24) hcm' periods off, within the Workweek, except when
changinig steady shift 3551gnm ents. Except in emergent situations, any variance Qf this provision
will result in the affected officer receiving eight (8) hours overtime pay as outlined in Subsection

me taken for meals will be included in the day as part of the eight and

B of this Article. The

oge-qmﬁér (8 ¥4) hours per 3ay, such time shall not exceed one hour.

B. Payment of overtime for al] hours wnxked in excess of eight and one-quarter (8 1/)

hows per day or forty-one and’ one-quarter (41%4) hours per week and all hours worked on

bolidays shall be compensated for at the rate of one and one—half (1%) the straight time rate.

Overtime will be compensated in one-half (1/2) hour units, fractional portions being conntegl asa

il half (1/2) hour except that tio payment will be made for an initial period of less than fifteen
(15 minutes. '

C. Officers and Sergeants shall be placed on separate overtime lists.

D. The employee shall bave the option of receiving payment in cash or compensatory

time for the howrs worked in excess of the nonnal workday of clght and one-quarter (8%4) bours

per day. In all cases where eight and ope-quarter (8%) hours per day have ‘been exceeded,

payment will be made in cash or compensatory time for the penod cxceedmg normal hours in

- sanie pay period wherever possible.

(22



E. Overtime shall be offered on a revolving list basis'by shift. By .Tanuaxy Ist
annually, a list of employees shall be posted for each shjﬂ by seniority. qu the purpose pf
placement on the overtime lList, Senioﬁty shall be, defined as length of service from date of
employee’s cerﬁﬁcaﬁon by the Department of Personnel in his/her present job title. This list
shall be the basis for contacting employees on a rotating basis to offer overtime, subject to
cdmménd requirements for staffing of ac'lsquéie.-expérienced personnel.

The Sheriff ;'etajns the discretion to choose the method of filling an overtime vacancy,
but agrees that the employee to vs.rhoni the overtime will first be offered, as well as subsequent
offers, will be detegmjned in accordance with the applicable shift overtime rotation list, subject to
command ‘determinafioni of minimum adequate staffing by c%perienced personnel. These
methods include: (1) holding bm.re‘r an on»dﬁty‘ employee for up to eight' and one-quarter (8%%).
how_*s; (2).Caning in an employee from the affected shift who is scheduled for a day off; (3)
ca]]ix:;g an employee from the shift after the affected shlft to report up to eight and one-quartet
(8%) hours early.

Any employee who declines a proffered overtime opportunity shall go to the bottom of
the shift overtime rotation list. I the Sheriff documents an unsucgessful attcmft to contact an
off~ duty ‘employee’ at‘ home, thé Shcn:ﬂ’ ﬁaay move to ;:he next pers(qn on the shift gver'timé;
rotation list, but such employee shall not be deemed to _have deqlin_ed a pgpﬁ’ered qverﬁme
opportunity. - - | ‘

F. All employe;es when required to appear in any Court or Administrative Agency -

while off-duty for matters which™arise out of the scope of their employment as a law e;ﬁforcemen’c )

officer, shall be entitled to overtime.



G.  Employees shall be pemmitted to use compensatory time within a reasonable

period after making a request unless the use of such time quld be unduly disruptive to the

Sheriff’s Office. Compénéaiory fime can be carried from one year to thé next calendar year. Jn

the event an employee has .been unable io use compensatorj; time during the calendar year,

because such use has not beeén permitted by the County due fo work requirements, then the

_ employee shall be permitted to carry over and to use such time during the first calendar quarter

of the next succeedinig calendar year. In the event an employee has failed to utilize the

compensatory time during the ealendat year because said employee has not requested to use.the

employee's accrued compensatory time, then the County may direct the employeg to take specific

days off, over sixty (60) acoumulated hours, during the first calendar quarter of the next
succeedirig caleridar year until the previous year's compensatory time has been fully utilized.
In the event that an employee who has attempted to use compensatory time during the

calendar year and has been denied permission by the Cotmt§ dye to work regxﬁrenicnts attempts

again to use the compensatory time during the first ca;lendaf quarter, but is denied permission by

the County due to work requirements, then the employee. shall be affo rded an additional three

months (i.e., the second calendar quarter of the next succeeding calendar year) wrtbm which to

use the accrued compensatory time from the prior. calendar jear." If the employee has failed to

use the compensatory time during the first quarter because the employee has nof requested to use
the employee's accrued compensatory time, then the County may direct the employes to tzke

specific days off during the first or second calendar quarter of the next succeeding calendar year

untﬂ the previous year's compensatory time has been fully wtilized.
If an employee whose compensatory Hime is carried over from the first to the second

caléndar quarter attempts to use compensatory time but is denied penmssmn by the County due



" to work requirements for two successive quarters of the succeeding calendar year as set forth

above, the County shall be obligated to pay the em ployee not Jater than July 30th the cash value

of ths compensatory time wtilization of which was ‘denied by the County. Prior to directing an

employee to take a speciﬁc day or days off, the. County will confer with the employee and

endeavor to determine mutually acceptable days off. If no mutually acceptable days off can be

agreed upon, the County shall direct the specific days off, subject to the Timitations set forth
above:

Employees with over twenty-three (23) years of setvice may accumulate compensatory _

timeup to the maximuom allowed by Federal régulations.

H. All employees will start work fifteen (15) minutes prior to the comimencement of’

his/her shift, Whlch time is to be used as muster and prep time. When employees are otherwise

called in prior to the commencemeﬁt of their shift; they shall be paid at the rate of time and one-

half (1%%) for the time up 10 the start of the shift. Thereafter, the employee shall r.ecewe straight

time for all hom's, which fall within the employee's normal ‘work hours. Emp_loyees' salaries, as.

set forth in Schedule A, teflect not only a resolution. of a grievance arbitration (Docket No. AR~

99- 794) which resolves the outstan tstanding muster pay grievance, but takes into account monies

covering 4ll muster pay and one (1) gereral meeting/workshop per year, called by the Sheriff.

There shall be no additional money/stipend for muster time or for the ‘general meeting/workshop.

The general meetingfworksbop shall not exceed three (3) hours in length.

L ‘When employees are called in fora specific duty assignment from an off- duty day

or from between work shifts, they shall be paid a minimum of four (4) hours _at straight time. The

employer reserves the right to require the employee to wozk up to four (4) hours. If an employee

attends a meeting on an off-duty status, he/she shall be i)aid at straight time rate, nnless said time



exceeds forty-one and one-quarter (41%4) hours per week, ét which time he/she shall be
compensated at the rate of time and one-half (1%2).

L In the event employees are directed to remain on duty beyond the end of their
shift, they shall be paid at the rate of time and one-half (1%2) for the time up to the start of their
néxt regularly scheduled shift. " | | |

| K. Employees qualifying to carry off-duty weapons will qualify or re-quahfy on their
wi time. Mandated re-quahﬁcatlon fot service weapons will be done during on-duty bours. In
the event such quahﬁcatlon cannot be sche&uled during on-aduty hours, then it shall be-scheduled .
on oﬂ:’-dmy hours and the employee will be pa.td at straight time. ‘

L. Except as provided in Suh-paragraph J above, other types of in-service training if
not durmg a normal ‘working day should be paid at a rate one and one-half (1%2). New ofﬁcers

: at’cendmg the Basié Police or Basic Corr.ecudnal -Academy course shall pot be eligible for travel
time or overtime for any residential academy programs.

M.  If an employee is given a work assignment that restricts the employee's freedom
of movement to a fixed location other than work, the employee shall claim all hours ciurmg
which freedom of movement is restricted as hours workcd, except that if the employee is given 2
beeper or cellular phone whch allows a wide laﬁtude of movement and activity, thereby

' allowing the employee to use the "on-call" time for the employee's personal purposes, such time

shall riot be considered tune Worked, except for Sheriff’s Officers on standby for transportation’

‘or emergency assighimeit. For such assignment no more ‘than- elght (8). Officers will réceive .. . .

compensation in the amount of one-thousand five hundred ($1,500) dollars per year, prorated o1

a monthly basis, and subject to a five (5%) percent increase for years two, three and four of this

@Mf 77((
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Agreement. In the event of an insufficient nnmberA of volunteers, éssigmnent will be based on
inverse ‘seniority. |

N. An employee working a holiday will be entitled to double fime compensation for
all hoﬁrs exceeding eight and one-quarter (8 4) hours for that day. |

O. It is understood that sici days and hours, unsupported by acceptable medical
documentation certifying treatment on that date, are exc_:luded from the computaﬁon 6f overtime
for all employees covered by this Agreement. That means, for example, if an employee is
normally scheduled to work Monday through Friday ‘and is out sick any of those days, and then

iscalledin to work on Saturday, the employee will be paid straight time for that Saturday.

P. Canme handlers shall be compensated for the time spent while oﬁ'—dlrty feeding,
. g;:ooming and otherwise caring for their dogs at the rate of mne-thousand ($9,000) dollars T per
yeér and subject to a five (5%) percent increase for' yeats two, three and four of tbls Agreement.
'The, seléction of canine handlers shall be based on the depariment’s policy and procedure
.regardi;lg “Specialized Assignment.’; Applicants must agree to serve in this capacity for a

minimum of three (3) years. Applicants will be considered according to seniority.
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ARTICLE TEN

HOILH)AYS]PERSONAL DAYS

Eﬁ'ectrve on January 1, 2005, the following holidays shall be recogmzed

A.
1. New Year's Day 9. Colambus Day _
2. Martin Luther King, Jr. Day (2™ Monday of October)
3. Lincoln’s Birthday 10.  Veteran's Day
4. Presidents' Day 11.- General Election Day

(3 Monday of February) - 12,  Thanksgiving Day .
5.-  Good Friday 13.  Day after Thanksgiving.
6.  Memorial Day (4™ Monday of May) 14.  Christmas Day*
7.  Independence Day 15.  Three (3) Personal Leave
8. Days -

Labor Day

the fol_lowx;ng Friday shall be an

E ]

*Iﬂ the event Christmas Day falls on Thursday,

' addltmnal holiday hereunder _
The cclebrated day and the cash day shall be ift accordance with this Agreement.

B. Except for General Election Day, employees who are scheduled to work on the

recogmzed hohdays noted in ﬂns Article shall be paid at a rate of two and one-half (22) times

the strmght time rate for the actual hours worked on the holiday; provided, however, that each
shall be pa:ld for a mmmmn one-balf (1/2) day at the above prescribed rate

times thge straight time and be

such employee
Employees may elect to receive holiday pay at one and a haIf(l 1)

given a day off with pay at a later date, However, if the requested day off would cause overtime

the employee agrees to accept’ straight time pay for that day, pafable on the last pay period’i.n

December Employees working on General Elcctlon Day shall be paid straight
" an additional day off at a later date. T the event that the Sheriff and employee cannot mutually
agree on a speczﬁo day off by the end of the calendar year, the employee shall be paid the day s

- salary the last pay perlod in December. If an employee has not requested a particular day off; the

Sheriff may direct him to take a specnﬁc day off.

time and be given- -



C. For employees working a five (5) day week (Monday through Friday), holidays
which fall on Satarday will be celebrated on the p]‘.'eceditlé Friday; holidays which fall on Sﬁnday

will be celebrated on the following Monday. For employees working other than a five (5) day,

Mdnday through Friday, work week as described above, holidays will be celebrated on the date

on which they actually fall, except where aitcréd by an Act of Congress.

D. Ian cmployee has a scheduled regular day ox excused absénce off on a holiday
he/she shall be provzded another day off at a later date. If the employee’s requ&st to use this day
is denied because it would result in overtime compensation the employee agrees 1o accept
straight time pay for that day, payable the last pay period in December ‘

- E. Personal Leave Days are to be used by the employee for personal reasons and
.subject to the following condmons A personat leave day shall be granted by the County upon
prior request of the employee submitted to the Shenff or his designee at Ieast sixty (60) minutes
before the employee’s starting time, absent extepuating circumstances, excluding holidays,
- Christmas Egze, New Year’s Eve and Eas;ccr Sunday Such. request will not be unreasonably
denied. Personal Leave Days shall not aécmuiate, and must be u‘se?d. in the calendar year.

- Pefsonal Leave Days are carned on a pro-rated basis. New employees shall only receive one (1)

‘Personal Leave Day for each four (4) full months of employment during their initial year of
empldj:n:tent. Thereafter, at the beginning of each calendar year,. in anticipation of continued
employment, employees shaﬂ be credlted w1ﬂ1 three (3) Personal Leave Days An employee who
leaves County service before the end of a calendar year shall havc h13 or her Peisonal Leave
Days pro—rated, based upon time eamed An emponee shall reimburse the County for, paid
Personal Leave Days used in excess of his or her pro—rated entitlement. Proration does not apply

to County directed layoffs, d1sab111ty Ieﬁrement or to employees who terminate employment
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" within ten (10) years of service or more with the County of Cape May. Persqnal Leave dayswill -

not be earned during the period of time-while an employee is on suspensioﬁ or on a leave of

absence wﬁhout pay. Personal Leave shall be earned dm:mg a special leave of absenée for work

related injury sustained during the performance of duties within the scope of the deﬁmﬁon,

distinguishing characteristics, standards, or examples of work set forth in the County Correction

or Shenff’s Officer.Job Description, with the exception of injuries sustained in connection with

clerical duties. -
E. To be entitled to Holiday Pay, an employee must be present the last scheduled

workday prior to the holiday and the first scheduled workday after the holiday, except fora bona

fide anthorized absence.

G.  Ifanemployee is absent dus to illness on the next workday preceding the holiday .

or the day following the holiday, that employee must present acceptable medical documentation

to be entitled to Holiday. Pay.
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ARTICLE ELEVEN

VACATIONS .

A, Annual vacation leave with pay shaH be eamed at the rate of one (1) working day .

“of vacation for each month of service during the remamder of the calendar year following the

date of éppoinﬁnent; thereafter annusl vacation leave with pay shall be granted qcéord.ing to the

foﬂowiﬁg schedule:
| Léhgm of Service Number of Iia'is
" Upto 6 years 12
7-15 years 15
15 - 20 years 17
26 --2§ years 20
ove?r:ZZ years 25

B.  Vacation aﬂowaﬁcé tost be taken during the current calendar year af such
time as permitted or directed by the appéinﬁng authority, unless the appointing anthonty
determinés that it cannot ’c;e taken because of pressure of work. Any unused vacation may. be
carried forward into the: next succeeding year only.
C. Annual Vacation i,eave with pay is eamed on a pro-rated ‘basis upén an

employee's service with the County. Initial year of hire vacation days must be eamned before

they can be used. Fach yeat thereafter, each employee shall become entitled to his or her entire

vacation period specified in paragréph A" ghove on Janmuary 1 of said year. An employee who

leaves Couniy service before end of calendar year shall have his or her vacation Ieave pro-rated

based upon time earned. An employes shall ICIID.b’(II‘SC the County for paid vacation leave days

used in excess of his or her pro-rated entitlement. The above shall not apply in the event of death'



or after ten (10) years of éervice. An employee who leaves County Government service shall be

paid for unused earned vacation Jeave. Proration does not apply to County directed lzyoffs,

. disability retirement, or to employees who terminate employment with ten (10) years of service

" or more with the County of Cape May. An employee who exhausts all paid vacation leave in

anyone year shall not be credited with additional paid vacation until the begiﬁning of the next

calendar year. Upon death of an employee, unused vacation shall be paid to. the employee's

estate. Vacation leave is not eamned during the period of time while employee is on suspension or

on leave of absence without pay. Vacation leave shall be eamed during a special leave of

absence for work related injury sustained duting the performance of duties within the scope of

the definition, distinguishing characteristics, standard or examples of work set forth in the

County Correction Officer or Sheriff’s Officer Job Description, with the exception of injuries in.

connection with clerical duties.

o~



HEALTH BENEFIT PROGRAM

A, The County will provide a Health Benefit Program, which mcludes the following

coverages:

1. A'Hospitalization/Surgical Medical Benefit Plan subject to a one hundred

($100.00) dollar co-payment which applies to each hospital admission up to a maximum

of two (2) hospital admissions per calendar yeat p& family.
2. An unlimited maximum on Major Medical coverage after an initial

$200.00 individual deduct{ble/MQO 00. Apgregate deductible with 80% co-msmance up

to $2,500.00. ~

3. An eye care coverage plan for all employees and their dependents covered

. under this Agreement.
4, A prescription insurance plan for all employees and their dependents.

Effective July 1, 2005 the co-pays Wﬁl be $10.00 for non-formulary and $6.00 for

‘formulary dmgs Effective January 1, 2007 the co—pays will increase to $12 for non-

formulary and $8 for formulary drugs. Employees may order prescnpuons by mail where

the prescnptzons are repetmve maintenance medications which have been taken by the

employee for sixty (60) days and have been designated as repetitive maintenance
a $14.00 co-pay with & -

medications by the County. Mail order prescriptions shall include
. $8.00 alternate co-pay for formulary drugs or an alternate zero (0) co-pay for generic

drugs for a ninety (90) day supply. Effective July 1, 2007 the co-pays shall increase to

$16.00 and $10.00.

5. A disability coverage insurance plan with benefits of $150.00 per week



for a period of twe

nty-six (26) weeks will be provided. Coverage mnder this program will

begin when the employee exhausts all accrued sick time and/or has completed an eight

(8) scheduled Workday waiting period.

Employees will only be entitled to this $150.00 amount for an aggregate total of twemty— .

six (26) weeks for the life of this agreement. Thércaﬁer,

they will only be entitled to the $90:00

per week for thirteen (13) weeks.
Beneﬁts available to employees under this plan shall be demec‘i or dsconnnued by th

County in any of the following events:

a.

6.

The County reserves the right to implement & self-insurance plan for b

It finds sald employee unreasonably refuses, prevents or hinders medical

examinations from txme—to-hme a§ the Comty may require.

- Employee is found not to be.disabled as herein provided.

Employee is formd to be employed for wage, pi‘oﬁt or gain for any

employer other than the County:

Employee resigns or is terminated for cause.

No employee shall receive benefits hereunder if histher disability shall be

found to be a result of any of the followmg causes:
(1)  Chroni¢ alcoholism or use of stxmulants drugs or narcoﬁcs except

as prescribed‘ by a Physician, or as specifically mandated under the

Americans With Disabilities Act (AD.A.)-

@ Commitﬁng uniawful acts.

(3) Being engaged in some other business or occupation for profit. -

Lifs Insurance coverage for each employee in the amount of $5,000.00.
oth its current life



"and disability programs provided that it provides the same levd of bene ﬁ’cs to its

employees.

‘ 7. A full Famﬂy Dental Care Plan with a maximum coverage of $1,500.00
per covered family member per yedr.
4 8. In order to contain the rising costs of Health Benefits, anytime within the
" life of this agréement the current employee co-payments toward emergency room
treatments may be increased to a ceiling of $50.00. For employees enrolled in the
Alternate Plan, doctor’s 6fﬁce visits may be increased to a ceiling of $20.00. For
employees enrolled in the Basic Plan, doctor’s office visits may be increased to a ceiling
of $10.00. | B

9. Upon retirement, the County shall continue ;:he hospitalization and life

insurance program fof retiring employees ‘with twenty-five (25) years q‘f service with the
' County of Capé May until. the death of the employee, including where applicable,
depgndent covérage.%overages provided to retiring employees shall be subject to the
same provisions, including but pot limlftéd to co-payments reqﬁiré& from active |
employees. Fdr chrrent reﬁr_ées and eligible dependents over the age of 65 years, the
County reserves the right to offer the current and/or additional suppiements to Medicare
A & B. If a retiree and/or their dep'endcnts elect o seiect Medicare A & B with a County
authonzed supplemental i msurance program, the County wi]l relmbnrse the mdlwdual :
after proof of coverage for the cost of Medicare B and the cost of any supplemental plan>
axlthomzed by the County. If posmble, the County will attempt to directly pay the
supplemental in;mier for the costs. to the retiree a:id eligible dependents. If the retiree

selects this option, it is understood that Medicare B will be used as the primary insurance.



For all employees retiﬁng after December 31, 2004, the County reserves the ;igh’c to

require ehgible individuals to carry Medicare A
Medicare B will be re1mbu:csed by the County In Keu of the County’s group

employees, the County also reserves the

* determines that it will contain the overall health benefit cost increases.

changes to the plan will continue

& B as its primary insurance. The costs of

plan for active

right to offer a supplemental plan to these retirees if it
It is understood that any

to provide a level of coverage that is on balance appreciably

comparable to the current coverage.

Thé opt-out amount for active and retired employees is $1,500. 00 per year

(@-

(®)

10.

For pﬁrpoées of the determination of which spouse w111 be covered and

. which spouse will be receiving the $1,500.00 in Heu of cove rage payment

(whether active or retired), the employee or retiree who has the first birth

date in the year will be desiguated the policyholder and the employee or

retiree with the second birth date in fhe year will receive the opt-out

| payment. |

Upon.death or divorce of either spouse, the opt-od provision of the policy |
will cease and they will revert fo their own policies. '

In the event of death of a full-time employee of the Ceunty, whether active:

or retired Gf the emplof}ee was receiving coverage as per the prévisions of the

agreement) the employee’s spouse and dependents (Jf ehgible to

recerve coverage under

the County’s policy) shall be covered by the County s hospxtahzatlon premium as set

forth herein. Such coverage shall be based upon the deceased employee’s length of

service with the County immediately prior fo death as follows:

@

Employees with more than five (5) years and less than tén (10) years of



service — Spouse/family would have one (1) additional year of coverage.

(»)  Employees with more than ten (10) years of service, but léss than twenty-

: five 25 years of service — two (2) years of additional coverage.

,
() ~Active and retired employees with twenty-five (25) or more years of

service - thres (3) years of additional coverage.

Tt is agreed, however, that ‘should a spouse IEMAY, such coverage shall cease
immediately.

B. Onor about December 1% of each year, the County shall inform em onees of the

County’s Basic Standard Health Benefit Program and Alterate Choices to be provided and/or

made available to employees for the next calendar year. If the employee selects to be covered

" under the County’s Basic Standard Health Benefit Program, then such plan will be provided to

- the employee and his/ber dependents without charge.

. 'I‘jhe Cotmty ‘will continue to offer an Alternative Choice Plan for all its emstmg

employegs as well as continue to pay the current premium for individual and dependent

coverage. An employee who selects this plan will continue to pay $20.00 per month for

mdmdualfdependent coverage as long as the current (Year 2004) rate stays the same. The

employes will be responsible for any ifcrease in premiums to a ceiling of $40.00 per month for

individual only coverage and $50.00 per month for individual/dépendent coverage. The County -

. agréesto pay any premmm rate mcrease above this ce g amount of employee conmbutmns

Effective J'uly 1, 2005 the County will only pay the premium amount of the Basxc

Standard Health Benefit Program for all new employees for the first five years of their

mployment with the County. I any new employee wishes to enroll'in the Alte

will be responsible for the full cost of the Plan above the amount allocated for the Basic Plen for

rnate Plan, he/she - -



this period of time.
C. Employees who can certify other health care coverage may elect to opt-out of
$1,500.00 per anpum pro-rated for the period of time each

coverage and receive a payment of
will be issued

. calendar year that coverage does not apply to the employee. Checks for opting out
on or 'abo_ut Decémber Ist of each Ye:a.r.

D. The County will pay:an employee, who opts out of Health Beneﬁt cow}erage but
wishes to retain the prescription plan, $1,000.00 per annum pro-rated for the period of time each
calendar year that the County coverage does not a.pply to the employee.

E. In the event a husband and a wife are both employed by the County, Health 'Ca_re
Insuranice Coverages pro-vided heieunder shall be afforded to only one €1) designated spouse
with the other spouse | covered as a family member. The non-designated spouse shall receive a.
payment of $1,500. 00 per annum in lieu of coverage. Checks for this payment will be xssued on
or about Decembeér 1st of each calendar year. In the event the designated covered spouse dles,'
terminates employment or should the marriage be dissolved by divorce, the non-designaied
spouse shall once again bécome covered and the $1,500.00 payment shall be pro-rated. For'
phrposes of the determipation which spouse will be covered and which spouse will be receiving
the-$1,500.00 in lieu’of covérage payment, the eniployée who has the first birth date in the year
will be designated the policyholder and the efuployee with the second birth date in the year will

receive the opt-out paymeni. i

F. Employees who do not work a minimum of thirty-five (35) hours per week shall
not be covered by the County's Health Benefit Program set forth above. However,-all current
employees receiving health‘ Benefits with less than the thirty-five (35) hour requirement will be

«grandfathered” and vontinus to be covered by the County Health Benefits.



G. The County reserves the right fo Teview and changg the Health Benefit Insurance

Coverage set forth above or to implement a Cape May County SelftInsured Health Benefit Plan

during this contract: as long as the level of coverage provided is on balance appreciably

compétéble to the current coverages:
e mndertakes drug or alcohol rehabilitation under the

sence and such

H In the event an employe
County's Health Care Benefit Plan, the employee may apply for a jeave of ab
Jeave vill not be unreasonably denied. ' |

L Disability Health Benefits: When an officer is retired due fo a disability resulﬁﬁg .
from his official duties and such disability is in accordance with the provisions of specific State
his/her existing health benefit package

pension guidelines, the County will continue to provide
becomes

fo/;: up to four (4) years, on January 1, 2008 up to five (3). years, or until another plan

effective.



ARTICLE THIRTEEN

SICK LEAVE

A.  Service Credit for Sick Leave. .

1. Allemployees shall be‘ entitled to siék leave with pay as specified
hereunder. ' . - ‘_ \

‘2. Sickleave for pirposes herein is defined to mean absence from work of an -
'eﬁplbyge becanse of personal illness by reason of which such employee is mable o - -
.perféxm the usual duties of his position, expostire to contagious disease, a shqft period of
emergency attendance upon a member of his immediate family écﬁously ill and requiring
the presence of such employee. For thé purpos;a of these rules, "member of immediate
family" is interpreted as meaning father, mother, husbanci, wife, child, foster child, sister,.
brother or relatives of thé_employee residing in employee's househoid.

3. With approval of the Sheriff or designée, sick leave may be taken on
an hourly basis.

B. Amount of Sick Leave.

1.  One(l) working day of sick leave with pay for each month of service

" from the date of appointment up to and including the Decen’zber 31st following such date
of appointment and fifteen (15) days sick leave with pay fof -each calendar year
mereafter The Ieave is credrted in advance at the beglnnmg of the year in antlclpahon of
continued employment for the ﬁzll year. If an employee reqmred none or only a portlon of .
the allowable sick leave for any calendar year, the amount of unused leave accumulate fo
his credit from year-to-year. The employee shall be entitled to such accqmﬁlated sick

leave ‘with pay if and when needed. An employee who leaves employment for any reason
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| during the céiendaryear shall reimburse the'émployer‘ for paid sick days used m excess of
his/her pré-ratéé and accumul;ated entitlement. Pro-ration does not app}y to County
. directed layoffs, disability retirement or to employees who retire with seven (7) years of
servicé or more with the Ccmnty of Cape May. a

2. Temporary, provisional and permanent part-time employees shall be

granted sick leave credit on a proportionate basis.

C. Rep Srting of Absence on Sick Leave.
1. If an employee is ahsent for reasons that entitle him/her to sick leave, the

Sheriff or his’ E-‘»upen}iso: shall be notified no later than sixty (60) minutes prior to the
emplo‘yee s normal starting time, absent extenuaﬁng circumstances.

(a) Faﬂn:ce to so notify the Sheriff or the Supemsor may be cause of
denial of the use of sick leave for that absemce and constitute cause for
dwczphnary action. . ;
| (b)  Absence wr.thout notice for five (5) consecutive days shall

constitute a resig;naﬁon not in good standing.

2. The employer réseives the right to cantact the employee's home for
verification of illness at any time during sick leave so long as there is not an egregious
invasion of the employee’s privacy.

D, Verification of Sick Leave.

1. An éﬁﬁpléjrée, who has been absent on sick leave for five (5) or more
consecutive working days or totaling more than {en (10) days in one calendar year, may.
‘be quuire& “to submit to the Sheriff’s Office Personnel Officer acceptable medical

documéntaﬁaﬂ, substanﬁatmg the illness. Any abuse of sick leave shall be cause for
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disciplinary action. The County may adopt such other sick leavé w}eﬁﬁcaéon procedures
that are reasonable and which the County deems approﬁriate. '
2. In case of leave of absence dueto exposure to contagious diseasg, a
certificate from the Department of Health of the employee's municipality of residence
 shall be required prior to the employee's return to work.
3. The County may require an employee who has beent absent because of
‘ personal ﬂlness, as a conditien of his retun to work, to be exammed, at the expense of
+ the County, by a physician' designated by the County. Such examination shall establish
“whether tﬁe employes. is capable of performing his/her normal duties and that his/her

retutn to work will not jeopardize the health or safet}'l of other employees.

B. S1ck Leave Pament at Retirement.
Upon retirement or remgnauon in good standing after ten (10} years of service, the

County dgrees to pay each employee an amount equal to fifty (50%) percent of all accrued and
tmused sick leave up to a maximum payment of fifteen thousand ($15,000) dollars. Employees
who have accumulated ten (10) swk days equivalent to éach ycax of service wﬂI be paid an
amount équal to scventy-ﬁve (75%) percent to the fifteen thcusand ($15,000). Sick days that are
documented with a doctor’s certificate shall be credited toward the ten-day accumulation for
purposes of this provision.

Upon rctxrament aﬁer 20 years or more of servzce, ari employee who has accmed at least
ten. (10) days of s:ck time for each year of service sha]l be enuﬂed to receive 100%“ -
rembmsement for all unused sick time not 1o exceed a total of $15,000. Bona fide sick days,
suppo:rtcd by a doctor’s vétification, will be counted as part of the accrued 10-day calculation so

that all retnaining unused s;ck time shall be rennbursed at 100%. For example, if an employee
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"has accumulated #n aggregate combined amount of tnused sick time and doctor verifications for

excused absences equaling 200 days for 20 yba;s of service, all mused sick time on the books
will be paid at 100% refmbursement not £0 exceed $15,000.

E. Sick Leave Incentive.

If an employee does mot utilize any sick leave day for a full calendar year (January ‘

through. December), the employee shall be entitled to one (1) day off with pay-

G. Sick Leave Buy Back,

If perm1ss1b1e under law or regulanon, the County will permit an employee to buy back

used sick leave days, up to a maximum of ten (10) days per calendar year, The buyback sha]l be

on the basis of ﬂzc employee paying to the County for such days at the employee's then current

base wage.
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ARTICLE FOURTEEN

WORKER’S COMPENSATION/INJURY LEAVE

Whenever an employee is disabled through injury ot illness as aesult of, or arising from,

his employment, he or she shall be provided by the County with the same benefits as providgd

pursuant to NIS.A. S.A 34 15-1, et seq. (the Worker’s Compensaﬁon Act of New Jersey). The

County self-insuxes coverages required by this Act and these coverages are pr rovided subject to

the follomng coniditions:
A. - The dlsabﬂxty must be due to an injury or {llness resulting from the employment.

1. Injuries or illnesses, that would not have occurred but for a specific
) Work-relaied accxdent or condmon of employment are compensable.
2. Pre-existing illnesses, diseases and condxtlons aggravated by a 3 work-

related accident or _condition of employment are not compensable when sach kaggralvaﬁon

was reasonably forese‘eable.
3. Tinesses that are geperally not caused by specific work-related accident or

condition of employment are not compensable except when the claim is supported by

medical documentation that clearly establishes the injury or illness is work related.

4. Psychological or psychiatric illness is not compensable, except when such

illness can be traced to a specific wortk-related a¢cident or occurrence which tranmatized

© the employee thereby causin;g the illness, and the claim is supported by medical
documentation. ' S
5. An injury or illness not compensable when the appointing authority has

established that the employee has been grossly negligent, including those injuries or

illnesses arising from impairment due to alcohol or drug abuse.
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B. Any accident resulting in injury for which the Employee seeks compensaﬁo’;x
must occur on the work premises.

1.  Workpremises are the physical area of operation of the County, including

buildmgs grounds and parking facilities provided by the County.

2. An injury occurring off the WOIk premises is compensable only when

the employee is engaged in authonzed work actmty or travel between workstations.

C. For the injury to be compensable, it must occur during normal work hours or

approved overtime,
1. Injuries, which occur during normal commiutation between home and the
workstaﬁén or home and a field assignment, are not compensable, except when

responding in a law enforcement capacity to a call or pursuant to a Sheriff’s Office

Standard Operating Procedure.
2. Tnjuries that occut during lunch or break periods are fiot compensable,

except when responding in a law enforcement ca‘pacity to a call or pursuant to a Sheriff’s

Office Standard Operating Procedure. Howevet, employees who are required by the

County to remain at a particular job location during lunch and/or work breaic shall not be

precluded from receiving benefits.
D.  An employee is required to report to his or her supervisor any work accident or

condrtzon c]axmed to have caused d:sab1hty Tpon occurrence or discovery, and is responsible for

completing a writtén report on the matter mthm tweniy-four (24) houts of the occurrence or

diécove;ry. The report shall include a statemenit of when, where and how the injury or illness

qccurrad, and statements of witnesses and copies of all medical feports concerning the injury or
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illness. The employee is also required to report any wo ork acc1dem/3mury to the County s

Worker’s Compepsation representatve as well as the County’s third party admmls‘trator

. The County may réquire the emplojee to be exammed bya thSIGIaIl deszgnated
and compensated by the County. |

Whenéver the County-designated physician shiall report in writing that the employee is fit,

for work, such leave shall termmate and such employee shall forthwith report for work.

Any employee on m_mry leave resulting fmm mjury while on County work shafl coritinue

to accre sick leave credits while he or she remains on the payroll. ,

E. The County may, in, its discretion and at its sole option, require an employee who

1s off on a work related injury, or may allow an employee off on a non—work—related 1113ury to

perforn transitional or modified duty if the County determines it is available. There are Do

" permanent light duty or modified duty posts in the Sheriff’s Office. The designation of a

modified duty post is at the discretion of the Sheriff or his designee. The employee’s

descriptive narrative detailing the range of physical

temporary

doctor shall prowde a modified duty
activities the employee is capaﬁle of performing. The narraﬁve ghall be prowded to the Sheriff or

his designee to determine whether the employee sheuld retarn to work.

‘Whenever practical and possible, every effort will be made to assign employees within

their department; however, the County reserves the right to assign employees within other areas

of County govem:.hent, if avaﬂablc and needed. If the employee agrees, said transitional or

modified duty may be ass1gned foa dxﬁ'erent sh;tfc or schedule ‘other than the employee notinally

works. Although preference of light duty ass1gnments will be given to WOI‘k related m}unes, the

County agrees not to arbitrarily or capriciously deny such assigoments.
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Before returning from an wﬁoﬁzed work related or non-work related injury leave, an

employee must obtain a certification from the County’s desigriated physician authorizing & retun

do duty. Underino circumstanées shall an’ empleyee be allowed to retumn to work without a

certificate.
F.  Whenever an employee is disabled through injury or illness as a result of o

arising fiom employment Wii':h the County and is eligible for W;:ﬂ:er's Compensaﬁbn Benefits as . .

provided foi'_ above, the employee shall be granted total benefits as follows: -

1. First twenty (20) work days duriﬁg which Workeis' Compensation be‘r}éﬁts ‘

are paid — one hundred (100%) percent of employee's base wages.
2. Nextthirty (30) workdays during which Workers' Compensation benefits -

are paid"— ninety (90%)'pe;rcent of employee's base wages,

3. Next thirty (30) work dayé during which Workers' Compensation benefits

are paid - eighty (80%) percent of employee's base wages.

4. Thereafter, such amounts as are payable under the Workers' Compensation

Law of New Jersey. Payments prt&ided in subséctions 1, 2, and 3 are total payments and

are not in addition to payments made pursuant to the,Woi:Eers' Compenpsation Law.
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SALARTESAND COMPENSATION

A.  Salaries for employees hereunder for the term of this Agreement, shall be
provided in ’rhe Salary Guide attached hereto and made a part hereof. All wages shall be :
authorized by an appropriate resolution fo be adopted by the County. The wages euﬂmedm
" accordance with the Salary Guide attached hereto shall be the wages paid to aJl'employees

em;iloyed as of the date of the 51gnmg of this Agreement and during tile_ duration of the
- Agreement, and whose names appear on said Salary G’uzde notwithstanding the implementation
by the Cormty of a salary gmde as provzded for in section B hercunder. Current employees will

proceed through the Salary Guide in accordance with their years of service.
Eqmty/Retentmn Provision: In an effort to create better equity between the County

‘ Comecton and Sheriff’s Officers with the job market for this profession throughout the State, as
well as to retain its most expenenced and quahﬁed officers, additional compensation will be
added to the salary of all Sergeants and Officers hired prior to the year 2000. This addltmnal
‘compensationshall be one-thousand and five-hundred ($1,500) dollars for the year 2005 and
three-thousand ($3,000) dollars for each of the remtaining years of this Agreement. -
New Hues Provision: The County reserves the right to hire new Officers at Step Two, if
the apphcant is a Clags II Officer whose PTC certification is no more than three years old at txmc
of appOmiment, orat Step 'I’hree if the apphcant graduated a basic pohce or corrections academy '

andhasa cm:rent New Jersey PTC certxﬁcatmn inthe Job trtle

Academy Graduation Provision: Upon graduation from a NJ Police Training Commission

(PTC) approved basic police or correction officer course employees will be advanced to the next
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step on the Salary Guide. Employees at Step One in 2004, who have g,rad‘ua;-ed‘ from a PTC

approved basic course, will be advanced an ‘additional step in 2005.

Wage increases shall only apply to employees covered by this Agreement on date of

execution. Any employee who has terminated County service prior to -execution of the
Agreement is not entitled to any benefits umder this Agreement, including but not limited to
salary increases or retroactive pay thereafier unless said terminatiod resulted from an involuntary

County directed layoff or a voluntary retirement ofd County employee who is eligib ble to receive .

retirement benefits under the Tules of the appropriate State of New Jersey Rehremen’c System

© (PERS/PFRS).
County salanes shall be calculated on an hourly bas13 for the pmpose of payment of

overtime and related benefits, and hourly wage rate for each employes shall be determined by

dividing the annmal salary of each employee by the total number of hours worked. For

Conecnonal Officers and Sheriff’s Officers that divisor shall be 2,145 hours. '
The amount of each payroll check shall be detextmned by dmdmg the yearly salaries of -

cach employee by the number of pays in that calendar year. For example, in the normal year

where there are 26 pays, the employees” yearly salaries shall be divided by 26 to determine the

employees’ pay for each paycheck. In the wnusual year where there are 27 pays, the employees’

salaries sha]l be dxwded by 27 to determine the employees’ pay for each paycheck.
B.. If, upon. the expiration of the term of this Agreement a new agreement has oot
not move 1o the next successive step on the salary

been completed, employees hereunder shall

guide referred to above during the pendency of negotiations and finalization of the new

agreement.



C. Annual advancement in salary is contingent on merit, which is defined as: 1) the
use of no mdi;é than eight (8) mnexcused sick leave déxys the previous year (commenciné' on :
* January 1, 2005) and 2) no major disciplinary éc;ion the previous calendar year. An excused sic}é |
" Jeave day is one supported by ei’cher approved Family Medical Leave or acceptgble medical
docnmentatton substantiating the illness. All health care related documents related to the use of
sick Ieave are fo be sent directly to the department’s perso:mcl oﬁ'icer Failure to meet the.e
ase for a period of six

standards will' tesult in the withholding of the nev year’s salary incre:

months. The éight mmexcused sick leave days standard shall not apply to employees with more

than twenty-three (23)-yedrs of service.
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ARTICLE SIXTEEN
FUNERAL LEAVE
A 'Emplb'}‘raes. shall be granted special leave with pay in the event.of death

in the
employée's immediate family up to a maximum of five (5) days. Funeral Leave shall commence
_upon notification of death and shall terminate the day following interment. If‘m_leral Leave is for

the purpose of attending the fimeral of the decedent and/or making funeral arrangements relating

thereto.

B.  Immediate family for the purposes of this Article shall be defined as spouse, -
' father, mothér, grandfather, grandmdther, son, daughter, sister, brother, father-in-lave, mother-in- -
law, | son-in-law, daughter-in-law, brother-in-law, siste{-in—iaw, grandchildren, step—'ghildreﬁ, .
step-parents and spousal grandparents.

C.  The County may also permit employees to use up to three (3) sick days in special
circumstances for ﬁﬁeral leave foran uneie, aunt or another personally significant individual.

D. I the et:vent'the serviées for the deceased are izéld out of state, the employee may
charge any additional days In excess of those provided in Paragraph A ixe‘reof to accrued sick
leave. ’ o

E.  Request for funeral leave shall be subject to the approval of the Sheriff or his

&esignee. Such approval shall not be unreasonably denied.



 TEMPORARY ASSIGNMENT PAY

Any non-supervisory Correction or Sheriff’s Officer who is temporarily assigned to and

works as the Officer-Tn-Charge of & shift shall be paid a stipend of twenty ($20.00) dollass for

such shift,
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A . The following Longevity plan shall be maintained by the

ARTICLE EIGHTEEN
LONGEVITY,

CoL_mty, which is based

upon employee s length of conﬁnuous and uninterropted serwce wrth the County:

1.

salary.

2

6.

7.

Five (5) years of service - 2 percent longevity based upon employee s base’

Ten (10) years of service - 4 percent.

- Fifteen (15) years of service - 6 percent.

Twenty (20) years of service - 8 percent.
Twenty-five (25) years or more of service - 10 percent.

Thirty (30) years or more of service - 12 percent.

Forty (40) years or more of service -14 percent.

B."  Longevily pay shall be computed as of January 1 aid shall commence on Jaopuary

1 of the year during which the employee's fifth anniversary date of hire occurs.

C. The parﬁes agree that the County shall not provide longevity pay to employees

hired after September 9, 1986 The above longevity plan shall only apply to employees hired ,

prior to Séptember 9, 1986. The intent of the parﬁes is to provide for the "grandfathenng

i 4 of

longevity for employees of the County who were employed prior to September 9, 1986.
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SHIFT ASSIGNMENTS

A Sbifc'aséignme.mts in the Correctional and Law Enforcemerit Divisions shall be
based on the ficeds of the Sheriff’s Office. Shift assignments in the Correctional Division shall

also be based o;i 'senioxl:i.ty for Officers with the start of their seventh year of service in thé

bargaining unit.

B. Once a year in early November, Ofﬁcers will bé asked o select their first and

second preferences for shift assi cnment for the upcoming calendar year. Announcements of shift- .

assignments for the new-year will be posted no later than December 1%,

C.  Inthe Comectional Division all shifts will be filled starting with the most senior
officers first choice and wérking down the list until all available slots are filled. Then it will

proceed to the second choice and third chmce, if nacessary
In the Law Enforcement Division shift assignments are decided by the senior
staff, based on, the needs of thé Sheriff’s Office. However, no Officer shall be involuntarily
assigned to 4 shift unless 5io other Oﬁqér chooses that shift. |
D.  Tvoludtary shift assignments/transfers resulting from Departmz::nf needs shall be
mat:’te by inverse seniority after six years. '

E. A shift transfer }.;cquest shall be subnitted in writing to the Captain, with a copy to

the Shenﬂ:’s Ofﬁce Personnal Officer Management shall respond in writing to the employee s -

request for a transfer within thmy (30) days of receipt of the request. Once the transfer request

has been processed by the Personnel Officer, a signed copy will be returned o the employee

initiating the request.



E. Management retains the right to assign personnel for emergency situaﬁopS‘ and

]

training based on depamnental needs. _
G.  Officers transferred for departmental needs w111 be transfcrrcd back to their
pre‘vmus shifts as soon as possible '
H. Employees with seniority in the bargammg umt in their current jOb title sha]l have

preference in the request for days off, vacauon, holidays and compensatory time for the shift

assigned.
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Al The County agrees to

_uniforms, which the employee accepts and agrees i0 maintain n

TICLE TWENTY

ARTICLE TWWEIN1X

UNIFORMS

provide to each employee hereunder the following

good condition except for .

ordinary weat and tear:

- Sheriff’s Officers:

HN""N"‘“"‘“""'—'M.&HHw~w

Shott sleeve shiits, with arm patch

Iong sleeve shirts, with arm patch ,

Class ”B” shirt, with chest Badge patch, arm patch and nametag
Class “B” trousers’ - ' : )

CIaSS wA” trousers )

Winter jacket, with arm patch

Spring jacket, with arm patch

Raincoat

Clip-on tie

Class “A” hat, with hat badge

Class “B” (baseball type) hats: (1) winter and (1) summer
Belt, with ammo pouch and handcuff pouch ‘
Whistles: (1) black plastic and (1) gold

D card and badge

Bike Unit . ~ K-9Unit

hereunder for the maintenance of uniforms and approv
Payment shall be
reimbursement is earned by the cmployé:e on. a Pro

allowarice for

Short sleeve BDU shirts
Iong sleeve BDU shitts
Class “B” trousers

Class “B” trousers
Raingear (jacket and pants)

Short sleeve shitts
Long sleeve shirts
Bicycle shorts
Long bicycle pants
Winter jacket
Bike helmet -~ -

- G W W W

A set paymeg; of six hundred ($600.00) dollars shall be made to éach employee
. formm app .ed accessones for uniformed officers.
made after budget approval each-year or'x December 1st. This clothing .

; ‘rated basis of 1/ 12th.‘of the annual clothing

each full calendar month of completed service. An employee’s date of hire must be
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on or before the 1“ day of ’rhe month in order to be ehg1ble for payment for the month of hire. No -
employee shall receive credit toward payment of a cloﬁnng allowance during the penod of ttme :
‘while the employee is on suspensmn or leave of absence mﬂlout pay. In the event an employee
| . terminates employment during the calendar year, the employee shall be charged back for any
uneamed uniform allowance on a pro-rated basis. |

C. ';{’he County will see that eﬁch employee is properly meéasured and fitted for said'
.uniforms‘. | '

D.  The County will pe,y for non-personal equipment and clothing items required for

use during trainiﬁg. Such payment shall not cover any. such itetn of equipment or clothing, which

is retained by the employee.
E. Ay new unitform items which are mandated by the County shall be provided for
by the County at County expense.

F. Any prescnbed uniform fterh damaged in the course of duty shall be replaced at

the County’s expense, unless such damage was caused by the employee’s neghgence.
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ARTICLE TWENTY-ONE
BULLETIN BOARDS

Two (2) Bulletin Boards shall be made available- by the County, one for the se of the

FOP and PBA ‘at the Jail and one at the Court. These Bulletin Boards may be utﬂlzed by the
OP/FPBA announcemenfs and o’gher }nfomanon

n-confraversial natire. The

FOP/PBA for the purpose of posting official F
related to the official business of the FOP/PBA, Whmh is of a non:

FOR/FBA agrees that it will not post material which to a reasonable petson ‘may be consﬁered

profane, dero gatory to ary individual, or constitute election campaign or pohmcal matenal of any

" kind. The elected FOP/PBA Representative shall be responsible and accountable for all postings
to the bulletin boards. The Sheriff or his representative may have removed from ﬂle bulletin
board any matenal which does not conform with the intent and provisions of this Article.

onnel Orders and Special Orders regarding Sheriff’s Office appointments, changes of
or resignations shall be posted on the bulletin

* Pers
shifis or assignments, promotions, retirements

board of the respective division.



ARTICLE TWENTY-TWO.

WORK RULES AND SAFETY COMMITTEE

A, The County may adopt and- post or otherwise dlssemmate ‘such rules a:ad

regu!aﬁons; as it may desire, ‘provided that the same are not contrary to ‘this Agrecment and

further prowded that the FOP/PBA shall have-the right to grieve vnth reference o same within

ten (1 0) days after the same are posted or &ssemmate& anda copy sent to the FOP/PBA.

B. The FOP/PBA Negotiating Commlttee and the Sheriff and/

the Correctional and Law Enforcementhvisidns shall constxtute a Safety_Coxﬁmittee.

C. This Article is subject to the provisions of N J.S.A 34:13A~5.3 which provides

" inter alia that pro‘posed' nev“s‘z*i*ules or modifications of existing rules gover‘ning‘woﬂdng,

conditions shall be negotiated wrch fne mgajority representative before they are established.
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ARTICLE TWENTY-THREE
. NO-STRIKE PLEDGE

A. - The FOP/PBA covenants and agrees that, during the term of thisAgref;ment,

ncitﬁei' the FOP/PBA nor any person acting in its behalf will cause, authorize, or support nor
will any of its n;embers- take part in any strike (i.e., the concerted failare to reporf for- duty,._or
rillful absence of any employeé from his position, or stoppage of wotk or abstinence in whole
or in part, from the full, farthful and .propcr perfoémande of the employee's duties of
employment), work stoppage, slowdown, walkout or other job action against the County. The -

. FOP/PBA agrees that such action would constitute a material breach of this Agresment. -
T B h the event of a- stmke, slowdown, walkout, of other job acuon, itis covenanted .
- and agreed thaf participation in any such activity by any FOP/PBA member shall entitle the
Cormty to mvoke the followingi Such activity shall be deemed grounds for termination of

employment of such employce or employces, subject, however, to the application of the 'New

Jersey Department of Personnel Regulations.
C. The FOP/PBA will actively discourage and will take whatever affirmative steps

are nécessary to prevent or terminate any strike, work stoppage, slowdown, walkout or other
job action against the County. |

D.  Nothing contained in this Agreement shall be construed to limit or restrict the
Cozmty in its nght to seek and obtain such Juchcxal relief as it may be entitled fo have in law or

in eqmty for mjunctmn or damages or both in the event of snch breach by the FOP/PBA or its

membcrs.



i ARTICLE TWENTY-FOUR

’\TON-DISCRIMINATION

A.  There shall beno dzscnmmaﬁon by the County or the FOP/PBA against an-

employee on account of race, color, creed, religion, sex, age, marital status, national origin,
political aﬂihaﬂon or handicapped status.

B. All referenices to cmployees in this Agreement designate both sexes, and

wherever the male gender isused, it shall be construed 10 snclude male and fémale em] ployees

C. There shall be no discrimination, interference, restraint or coercion by the

representatives against any of the employees covered under | this

n—membersb;p in the FOPIPBA or. because of

County or any of its

Agreement because of their memberslnp of né

arly lawful activities by such efployee on behalf of the FOP/PBA. The FOPIPBA, its membeis.

and agents, shall not dJScnmma’ee against, intetfere thh, restrain or coerce any employees

- covered under ﬂns Agreement who are not members of the FOPKPBA,,Members of other

oi'ganizations Wiﬂﬁn the Department who are not members of the FOP/FBA shall not

dxscnmmate agamst, interfete with, restrain, or coerce or harass any employees covered by this

Agreemenf who are m embers of the FOP/PBA or representatwes of the FOP/PBA in the

performance of their F OP/PBA duties.
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ARTICLE TWENTY-FIVE

PDUES DEDUCTION AND REPRESENT. ATION FEE -
A Dues Deduction. ' ‘

The Cmmty agrees to grant rights of dues deduction to the FOPIPBA and will deduct

FOP/PBA membership dues ﬁOm the pay of those employees who mdmdually request in

writing that such dedrictions be made. Such written request must be given 1o the County's

Personnel Office: The County shall remit once a: month the monies collected for this purpose to

the FOP/PBA.
A chcck~off shall commence for each employee who signs- a- pro operly dated

authorization card, supphed by the FOP/FBA. and approved by the County dunng the month

fo]léawing the filing of such card with the County.
Thc FOP/PBA shall mdemmfy and save the County hax:mless against all claims,

[ Eeppspa AR

de ds suits or other forms of Hability which may arise by reason 1 of any action taken in

making deductions and remitting the same 1o the FOP/PBA pursuant to this Section A of this

Atticle.
Any such yetitten authorizaﬁon may be withdrawn at any time by ﬁh’ng a wntten notice

of such withdrawal with the County's Personnel Oﬁcer Withdrawals sha]l beconie effective

fifteen (15) days after such filing.

‘B.> . Regresentatxon Fee ‘

 In addition, in sccordance with the pmwsmns of NLS.A, 34:13A-55, the County

agrees to deduct from the salanes ofits employees subject to this Agreement, bm; not members

- of the FOP/PBA, a represenfaﬁon fee m Ixeu of dues for services rendered by the majorify

representative in an amount equal to eighty-five (85%) percent of the regular membérship
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dues, fees and assessments paid by members of the FOP/PBA, less the cost of benefits
financed through the dues and assessments and available to and beneﬁﬁng only members of the

FOP/PBA. Such deducﬁons shall be made in compliance with Chapter 310, Public Laws of -

1967, NLJ.S.A. 52: 14—-15 9(e), as amiended. Said monies, together with records of any

- corrections, shall be transmitted to the FOP/PBA during thé month following the monthly pay
period in which dedmtlons were made Implementation of a payroll deduction for a

representahon fee will commence with a notification from the FOPIPBA, but not to exceed

sixty (60) days from the date of notice.

. If, during the life of ﬂ:us Agreement there shall be any change in the rate of membersblp

dugs, the FOP/PBA sha’ﬂ-ﬁmish to the County two (2) month's written"Tiotice priof to the

effective date of such change.
The FOP/PBA agrees to furnish the County with a copy of ifs "demand and return

system" which st be established and maintained by the FOP/PBA in accordance with the

law,

The FOP/PBA shall indemnify, defend and save the County harmless against any and
all claims, démands, suits or other forms of Tiability thaf shall arise out or by reason of any

action taken in making deductions and remiiting the same to the FOP/PBA. pursuant to Section

B of this Article.



ChOSenFreeholciers,g_,__

CLE TWENTY-SIX

ARTI 4

LEAVES OF ABSENCE

A

‘A. PREGNAN CY-DISABI[JTY (MATERNITY Lk EAVE)
by this contract shall be entifled to

1. Pemnanent employees covered

preghancy- disability leave as hereinaffer set forth and consistent with New Jersey

Departmeﬁt of Personnél Regulations.
2. Pexmanent employees who request leave, With or without pay; for reason

of disability due to pregnancy shail be granted leave under the same terms and

conditions as sick leave or leave without pay. Request for such leave must be made by

the employeé in w:rhng ta the County.
3. . The County may request and receive acceptable medical evi&ence that

" the employee is unable to perform her work due to disability because of pregnancy.
4. An employee may use accrued leave time (e.g- s1ck, vacation, personal

] days) for pregnancy-dlsabﬂ.tty purposes; however, the employee shall not be required to

exchanst accrued leave before taking a leave without pay for pregnancy

B. - __FLE‘AVES OF ABSENCE WITHOUT PAY - GENERAL
this - Agreement may be -

1. A i:‘crmanent full-time empldyee covered by

granted leave of absence without pay upon writienl application to the County Board of

2. Rg:.quésts for leave of absence shall be submitted in writing conforming

to the County's Leave of Absence Policy, stating the reason for the tequest, the date the

leave begins and the probable date of return.



3. Leaves may iﬁe granted or denied at the sole discretion of the County

" Board of Chosen Frecholders.

C. MILITARY LEAVE
Ieave of absence for military service wﬂl be granted in accordance with

applicable State and Federal Law.

D,  EMPLOYMENT DURING LEAVE PERIOD
Employees may not be. gamﬁﬂly employed during the period of such leaves.

Falsification of ths reasoh for 1eave, or failure to retdm prompﬂy at the expiration of 2

Jeave shall be considered reason for summary Judgment. Leaves shall be grarited or

denfed in writing.
B ¢ MEDICAL/EAMILY LEAVE
1. . .. Medical/Family leaves of absence will be granted in accordance with the

provisions ofthe "Federal Family and Medical Leave Act" and the "New Jersey Family '

Ledve Act" and the regulations promulgated pursuant to those statutes, as well as the

Famﬂy Ieave Policy adopted by the County of Cape May
2 Undez the provisions of these statutes an employee is entitled to twelve

. (12) Weeks of leave during a twelve -(12) month or twen ty-four (24) month, period,

whichéver is applicable. Employees shall be entitled to Ieave for the employee s own

serious health condition, or the need to care for a spouse, chﬂd or parent wﬁh a serious

health condition. In addition, an employee may take Teave to care for a parent, ch:ld or
parent-in-law.

3. The clrcumstances under which leave may be taken vary dependmg or

~ the type 0f~le€£ve requested and the County will grant lcave in accordance with thev.



provisions of each app]i‘céﬁle statute, the regulations issned for each applicable statute

and judicial decisions interpreting the requireﬁlents of each statute.



SEPARABILITY AND SAVINGS -~

Rii a:iy provisions of this Agreement or any application of this Agreement to any

. employee or group of employées is held invalid by operation of law ot by a court or other

. tribunal of competent jurisdiction, such provision shall be inoperative, bt all other provisions

chall ot be affected thereby and shall continue in fiill force and effect.



ARTICLE TWENTY-EIGHT
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and

setflement by the parties on all bargainable issues, which were or could have been the sz_lbject

of negoﬁéﬁons. During the term of this Agreement, neither party will be required to negotidte

with respect to any such matter, whether or not covered by this Agreement, and whether or not -
within the knowledge. or contemplation of either- or both of the parties at the time they.

negotiated or signed this Agreement. This Article is subject to the statutory mandate set forth at

N.IS.A. 34:13A-5.3.



ARTICLE TWENTY-NINE

DEPARTMENTAL INVESTIGATIONS

A ham effort to insure that departmental investigations are conducted in a manner -

whlch is conducive to good order and chsolphne the following rules are hereby adopted:

1. The interview of a member of the Sheriff’s Ofﬁce. shall be at a -

reasonable hour, preferably when the employeeis on duty, unless the exigencies of the
investigation dictate otherwise.

2. ; The interview shall take place at a locaﬁon designated by the Sherff, .
U@aﬂy it wﬂl take place at a Sheriff’s Office facility or the location where the inci_dent
allegedly occurred. ‘ |

3. * The employee shall be informed of the investigation before any

interview commences. Sufficient information to rgasonably apprise .the.employee;(s) of
the allegations should be provided. If it is known that the employee is being
interviewed as a witness only, he should be so informed at the initial contact.

4, The questmmng shall be reasonable in Iength. Fifteen (15) minutes time -

shall be provided for personal necessities, medls, telephone calls and rest periods at the

end of every two (2) hours.
5 . The employee shall not be subjected to any offensive language nor shall

he be threaiened with transfcr, dismissal or other disciplinary pnmshment. No prom:se

of reward shall be made asan m&ncementto answenng questons

6. At every stage of the proceedings, the Sheriff’s Office shall afford an '

oppomini’cy for an employeé, if he so requests, to consult with -counsel and/or his

FOP/PBA reﬁresentaﬁe before being questioned concerning a violation of the Rules ‘

f]



- and Regulations duting the interview of an employee, which shall not delay the
interview beyond one (1) hour for coz;saltaﬁon with his FOP/PBA representative nor-.
more than two (2) hours for consultation: with his attorney. However, this paragraph
shall m';t apply to routine day-to-day investigations.

7. In cases other than departmental investigations, if an employee isunder | |
arrest or a suspect or target of a criminal investigation, he shall be giv’eﬁ his-rights
. pursuant t the current decisions of the United States Supremie Court. |
8. Nothing herein shall be construed to deprive the Sheriff’s Office or its

Officers of the ability to conduct the routine and daily operations of the Sheriff’s

Office.

ST




ARTICLE THIRTY

COLIEGE CREDITS

A. The ‘County will pay for tuition costs for approved college credits ﬁ:om an

. institation whose aecredrtaﬁbn is recogmzed by the State of New Jersey for law enforcement or

crm:mal Jusuce courses, or courses that have a tang1b1e benefit to the Shetiff’s Ofﬁce, -after
. successful completion of thecourse and agreement by the employee for thirty-six (36) months

of continued employment. If zn employee leaves employment with the County dunng the

thirty-six (36) month period, the employee shall reimburse the County for amy sums pald
“ hereunder or the County can withhold such sum from any final wage or benefit payments due

the employee. All courses to be submitted for approval by a member must be turned in prior to

Ianuary 15th: and July 15th of each year for payment of said credits.
B.  New hires and employees shall submit a copy of an official transcript from their

respective college to the Sheriff and thie FOP/PBA Representative in order to take advaniage of

this Section.
L. A member who has eared a New Jersey State re_cognizéci Associate’s

Dégreé (two Years) in an approved law enforcement or criminal Justlce curriculum, or a

course of study that has a tangible benefit to the employee s position, he/she shall

receive an increase in his/her annual salary of twelve hﬁndred ($1,200.00) dollars.

2. A member Who ha,s eamed a New J ersey State recogmzed Baccalaureate

Degree (fom‘ yea.rs) inan approved law enforcement or cmnmal Justtce curneulum, ora

‘cousse of study that has a tangible benefit o the employee’s position, or when a

member-Sergeant earns- a-four (4) year degree in an approved business- or public



administration course, he/she shall receive an increase in his/her annual galary of one

thousand nine hundred fifty ($1,950.00) dollars.
3. The monetary amount of payment acqmred by a member through this
S‘ect_ion shall be paid to the member in equal amounis on the regular paydays of the

Depaﬁrtment within a réaspfaable time after proof of graciuaﬁdn has been submitted for

%

épproval.

C..  Any employee, as of the date of the execution of this Agreeﬁent, ‘who has an
‘Associate or Baccaldureate degree in an approved law enforcement or criminal justice
curricalum, or in a inajor that has a tangible benefit to the employee’s position, anqi,ﬁred while
not in the employ of the County, will obtain said payment above. L

D. It is understood that the dec:slon to grant either past or future educatlon
stxpends based on the determination that the education brings tangible beneﬁts to the Sheriff’s

Office and the employee’s position is at the sole discretion of the Sheriff.
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ARTICLE THIRTY-ONE

FAIR LABOR STANDARDS ACT
A, Itis acknowledged that commenciﬁg on April 15, 1986, the County. shall be
required to comply with the provisions of the Fair Labor Standards Act (FLSA) and the
‘re'guiaﬁons promulgated there@der as they relate to employees covered by this Agreement.
The County reserves the right to take appropriate action to ensure such complance, incloding,
but not limited to: | o

1. The eiemising of any election or option available ‘to itunder FLSA or
the regxﬂatidns provided that change-in work periods under Section 7(k) shall n'qt be
made arbltranly or capncmusly by the County;

2. The awarding of compensatory time in lien of monetary compensahon
and overtime within the limits of FLSA and establishing procedures under Wthh an
émployee can use FLSA. compensatory time Wlﬂlm a reasonsble period after making
the request if the use of compensatory time does not unduly disrupt the operations of
the deparm:lént; '

3. The establishing of procedures fo monitor and control hours worked and.

overtime;
4. The crediting of any overtime pursuant to this Agreement against any
- overtime obhgaﬂon incurred lmder FLSA; .

5,' Compensatmg an employec upon termination of employmeni for unused

FLSA compensatory time at a rate of compensation not Jess than:

a. The average regular rate received by such employee dnring the

Iast three (3) years of employment; or,



b. . The final required rate received by such employee, whichever is _
higher; and,
c. Refraining from' diserimination agamst an employee because

- he/she asserted coverage under the overtime provisions of FLSA. h
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ARTICLE THIRTY-TWO

PERSONNEL FILES

Written warnings that are contained in the employee’s County personnel file will be -
removed after one- year, if there is no repeated similar infraction of County policy by the
employee. I-Ic;niwave:r,= it is inderstood that the written warning will be maintained in a

classified internal affairs file and can be used if needed to establish progressive discipline.
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ARTICLE THIRTY-THREF,

W
TERM AND RENEWAL
This Agreement shall be in full force and effect as of January 1, 2005 to December 31,
2008. Cortract modifications shall be effective upon the signing of this Agreement except for

wages, which shall be paid in accordance with the Salary Guide schedule (Attachments A and

B).

This Agreement shall continue in full force and effect from yeaz—to—year thereafter,
unless one party or the other gives notice, in Wntxng, at least one hundred eighty (180) days

prior to the expiration date of this Agreement, of a desire to change, modify or terminate this

Agreement.
IN WITNESS WHEREOF, the parties hereto have caused these presents o be properly

signed and sealed the day and year first above written.

PBA LODGE 59 THE COUNTY OF CAPE MAY
BOARD OF CHOSEN FREEHOLDERS
CAPE MAY CQUNTY, NEW JERSEY

e NS N,
St ’%‘M@/

Damel Beyel
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Re: Asrecment between Cape May County,
- Gape May ‘Court House,NJ and Cape May. ~ -
County, Pokice Benevolent, Association -
%oeal 59, 1-1-05 - 12-31-08
. 4 ATTACHMENT “B”
SALARY GUIDE SUPPLAMENT FOR SHERIFE’S OFFICERS AND SERGEANTS
1-1-05 THRU 12-31-08

OFFICER =~ CURRENT 2005 . 2006 2007 2008
SITEMAN  23,643.00 27,189.00 31,268.00 35,958.00 . 41,354.00
GOUSE 25,822.00 29,695.00 34,149.00 39272.00  45,162.00
SHOCKLEY 25,822.00 29,695.00 34,149.00 39,272.00 45,162.00
LINDHOLM 27,456.00 .31,574.00 36,311.00 41,757.00 49,882.00
PEREDNAS 27,456.00 31,574.00 36,311.00 41,757.00 49,882.00
MCCARTHY 27,456.00 ‘ 31,574.00 36,311.00 41,757.00  49,882.00
COUGHLIN 29,090.00 33,454.00 38,472.00 - 49,882.00 56,000.00 .
MCKNIGHT 29,090.00 33,454.00 38,472.00 49,882.00 - 56,000.00 .
KNOEDLER 37,428.00 49,882.00 54,607.00 57,338.00 - 63,210.000 ..
MISTIC 37,428.00 49,882.00 54,607.00 57,338.00 63,210.00
BURKE 37,428.00 49,882.00 = 54,607.00 57,338.00  63,210.00
FLANNERY 37,428.00 49,882.00 54,607.00 57,338.00 63,210.00
WILSON 37,428.00 49,882.00 54,607.00 57,338.00 63,210.00
HEGARTY 49,882.00 54,607.00 = 57,338.00 60,205.00 63,210.00
COHEN . - 49,882.00 - 54,607.00 ~ 57,338.00 60,205.00 63,210.00
GERMANIO 52,007.00° 54,607.00 57,338.00 60,205.00 63,210.00
FULK -52,007.00 54,607.00 57,338.00 60,205.00 63,210.00
‘MAURER  52,007.00 54,607.00 57,338.00 60,205.00 63,210.00
SHELTON  52,007.00 54,607.00 57,338.00 60,205.00 63,210.00
BITTNER  52,007.00 54,607.00 57,338.00 60,205.00 63,210.00

) BALTUSKO. 52,007.00 54,607.00 57,338.00 60,205.00 63,210.00

) URQUHART 52,007.00 54,607.00 57,338.00 60,205.00 63,210.00

- GLENNON  52,007.00 54,607.00 57,338.00 60,205.00 63,210.00

TOOLEY + 52,007.00 54,607.00 57,338.00 60,205.00 63,210.00°
ROGOWSKI 52,007.00 54,607.00 57,338.00 60,205.00°  63,210.00
ST.JOHN  52,007.00 . 54,607.00 57,338.00 60,205.00 63,210.00
GRAEFF  52,007.00 54,607.00 57,338.00 60,205.00 63,210.00

SHERIFF’S OFFICER SERGEANT SALARY GUIDE 2005 THRU 2008

LEWIS 55,641.00 58,975.00 61,925.00 65,021.00 68,267.00"
MASON 55,641.00 58,975.00 61,925.00 65,021.00 68,267.00

" BLAND 55,641.00 58,975.00 61,925.00 65,021.00 68,267.00
BRUNELL  55,641.00. 58,975.00 61,925.00 65,021.00.  68,267.00

#2005 THRU 2008 FIGURES DO NOT INCLUDE EQUITY RETENTION TO BE ADDED
TO BASE SALARY FOR ALL OFFICERS HIRED PRIOR TO THE YEAR 2000.

«STEP MOVEMENT DOES NOT INCLUDE “NEW HIRE PROVISION” OR “ACADEMY
ACADEMY GRADUATION PROVISION™.
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“Re:' Ajxeements Between Cape May County,
Cape My Court House, NJ and Cape May
County, Police Benevolent Association,
Local 59, 1-1-05 - 12-31-08

' ATTACHMENT “B”
‘SALARY GUIDE SUPPLAMENT CONTINUATION FOR

SHERIFF’S OFFICERS AND SERGEANTS
1-1-05 THRU 12-31-08

SALARY GUIDE FOR OFFICERS SALARY GUIDE FOR OFFICERS

HIRED IN 2005 HIRED IN 2006
STEP STEP
1. $24,825.00 1. $26,066.00
2. 28,548.00 : 2. 29,975.00
3. 32,831.00 3. 34,473.00 -
4. 37,756.00 4. 37,756.00
5. 41,352.00 5. 41,352.00
6. 45,162.00 6. 45,162.00
7. 49,882.00 7. 49,882.00
8. 56,000.00 8. 56,000.00
9. 63,210.00 9. 63,210.00
SALARY GUIDE FOR OFFICER SALARY GUIDE FOR OFFICERS
HIRED IN 2007 HIRED IN 2008
STEP’ : ‘ . STEP
1. $27,369.000 Co 1. $31,474.00
-2, 31,474.00 2. 34,473.00
3. 34,473.00 3. 37,756.00
4. 37,756.00 4. 41,352.00
5. 41,352.00 5. 45,162.00
6. 45,162.00 6. 49,882.00
7. 49,882.00 - 7. 56,000.00
8. 56,000.00 8. 63,210.00
9. 63,210.00
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